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On the afternoon of Friday 9 August 2019 the 
USU received by email a copy of the LGNSW 
(Employer’s) Log of Claims for the 2020 State 
Award which needs to be negotiated, voted on 
and endorsed before proceeding to the NSW 
Industrial Relations Commission and ratified by 
the IRC prior to the 30th of June 2020.

If accomplished on time this will then allow for 
the next award pay increase to commence from 
the first full pay period in July 2020 and for the 
conditions contained within the new award to 
commence from 1 July 2020.

The USU has also provided LGNSW with our Log 
of Claims which contain 45 specific items which 
have been drafted into a format that could, if 
agreed, be placed seamlessly into the award.

All of the 45 claims from the USU have come 
from individual members, mass meetings, Branch 
meetings, State Conference or from matters that 
have been raised in grievances and/or disputes 
which we believe require change.

All of the USU’s claims seek to improve the 
conditions, salaries and working lives of our 
30,000 members employed in NSW Councils.

The Employer’s Log of Claims does contain a few 
which with the correct wording may be of some 
benefit to workers, however the majority of their 
Log of Claims seeks to reduce, remove or to 
grandfather existing award rights.

Given that LGNSW has policies and procedures 
which claim to want to make NSW Local 
Government an Employer of Choice, to attract 
and retain staff, it is disappointing to again see a 
Log of Claims which will, if implemented, reduce 
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workers’ conditions, income and rights which 
also would be detrimental especially to workers 
with family responsibilities.

WHAT'S UNDER ATTACK!
A brief summary of those issues that the 
Employer’s Log of Claims seek to attack.

1.	 They wish to remove the On Call Allowance 
from Ordinary pay thereby stopping the 
payment from applying when staff who are 
required to be on an On Call Roster are on 
leave.

2.	 They want to be able to performance assess 
staff annually even when the staff member 
has topped out in their salary progression.

3.	 They want to alter how allowances are paid 
for Sewer Chokes, Sewerage Treatment 
Works and Adverse Working Conditions. 
This would be good if it is going to result 
in a better and fairer application of these 
allowances, however it is more likely 
they would seek to limit access to these 
allowances when you look at what they are 
seeking in their Log of Claims overall.

4.	 They want to alter when Camping Allowance 
applies.

5.	 They want to remove the Civil Liability 
Allowance from the Award and Grandfather its 
application to those who currently receive it.

6.	 They want to remove the 35 hour week from 
the award and Grandfather its application to 
existing staff, however this would likely be 
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forfeited if they apply for another position. 
When you consider that a much higher 
proportion of staff currently employed on a 
35 hour week are women and many would be 
working mothers, it is clearly a reduction in 
flexibility that would be needed to maintain 
a reasonable work/life balance. We also 
acknowledge that this would also impact 
on many working fathers as well as those 
with carer’s responsibilities who may not be 
parents.

7.	 They want to increase their ability to move 
staff onto a seven day system of ordinary 
hours which will further reduce workers’ 
rights and erode work/life balance.

8.	 They want to extend the span of hours 
on working days that an employee can be 
required to work within without receiving 
relevant shift allowances. A further attack on 
work/life balance.

9.	 They want to change the way that you 
become eligible to receive overtime 
payments. For example you could work your 
total weekly hours first before being eligible.

10.	 They want to reduce the minimum payment 
of 4 hours if called back to work and lower it 
to 3 hours.

11.	 They want to also reduce the minimum 
payment from 4 hours if required to work on 
a public holiday.

12.	 They want to limit Union members’ ability 
to attend the Union Picnic Day if they join 
shortly before the Picnic Day.

	 If the LGNSW claim seeks to remove non-
members from having Picnic Day and 
exclude those who are shown to join their 
relevant Union just prior to Union Picnic Day 
only to resign after accessing Union Picnic 
Day we may be able to negotiate something.

13.	 They want to undermine the current reasons 
that triggers the obligation of the employer 
to provide the 28 notice before implementing 
Workplace Change that impacts upon staff.

14.	 They want to remove the additional 
entitlement of 3 month’s pay for staff who 
are made redundant due to the introduction 
of technology and to bring in a standard 5 
weeks payment.

15.	 They want to incorporate the State 
Electricians Award into the State Local 
Government Award. This will then introduce 
another Union into the equation which will 
complicate negotiations for the Award and 
future awards.

WE WILL DEFEND YOUR RIGHTS! 
USU members should make no mistake, the USU will vigorously defend and fight for your rights 
and will negotiate to not just retain your hard fought rights and conditions but will work hard to 
improve them. 
It should be noted that when we put out our previous Update on the then future upcoming State 
Award negotiations and pointed out that ONLY UNION MEMBERS will get a say on the award we 
had some in management in several Councils object and claim that non-members would get a say.
Well in looking at the Log of Claims from the Employers it doesn’t seem to include any positive 
improvements that a non-member might want.
In fact it does the opposite.

Your vote will count!
Make no mistake the USU as the Union with the broadest area of coverage and by far the most 
members, will run well in excess of 300 mass meetings at the end of negotiations to give our 
30,000 members a vote.
No one will be counting the votes of non-members when it comes to the final vote.                    
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Applicant’s Signature:                    Date:       /       / 

I, the undersigned, hereby apply for membership of the NSW Local Government, Clerical, 
Administrative, Energy, Airlines & Utilities Union (trading as the United Services Union - USU) 
and the NSW Local Government, Clerical, Administrative, Energy, Airlines & Utilities Branch 
of the Australian Municipal, Administrative, Clerical and Services Union (ASU). 

I agree to abide by the Rules of the Union as amended from time to time in accordance 
with the Fair Work Act 2009 (C’th) and the Industrial Relations Act 1996 (NSW). I hereby 
authorise the USU/ASU to act as bargaining agent on my behalf with my employer, in all 
matters affecting my employment with my employer. 

I understand my authorisation remains in force until I revoke it in writing in accordance 
with the Fair Work Act 2009 (C’th) and the Industrial Relations Act 1996 (NSW). I have 
read the information supplied relating to financial obligations of membership and the 
circumstances and manner in which I may resign my membership.

   Please indicate the name of person who provided this membership form to you.

Financial Obligations: Members shall pay subscriptions in accordance 
with the Rules of the Union. 
Resignation: 1. A member may resign membership of the Union by 
written notice delivered or sent to the registered address of the Union.
2. A notice of resignation takes effect:

a. where the member ceases to be eligible for membership of the Union:
 i. on the day on which the notice is received; or

 ii. on the day specified in the notice, which is a day not earlier 
than the day when the member ceases to be eligible to 
become a member;

whichever is the later: or 
b. in any other case:

 i. at the end of two weeks after the notice is received, or
 ii. on the day specified in the notice; whichever is the later.

3. Any member resigning shall be liable for the payment of all 
subscriptions, fines and levies owing to the Union under the Rules at the 
date of leaving, and such monies may be sued for and recovered in 
the name of the Union, subject to the Fair Work Act 2009 (C’th) and the 
Industrial Relations Act 1996 (NSW) or any Act amending the same.
Please note that the New South Wales Local Government, Clerical, 
Administrative, Energy, Airlines & Utilities Union trades as the United 
Services Union.

Note: The United Services Union is bound by the Privacy Act 1988 
(C’th). The Union’s Privacy Statement is available by contacting the 
USU on 1300 136 604 or on the website at www.usu.org.au

Privacy Statement

* Please note subscription rates are determined by income thresholds - see attached rates card (also available at www.usu.org.au)

Signature/s:                                  Date       /      /   ✗

Account Name:

Name of Financial Institution/Branch:

BSB No:     Account No:

DETAILS OF ACCOUNT TO BE DEBITED

(If joint account two signatures are required below) 

I,     Surname:                            Given Name/s:        

Mastercard Visa      Card Number:        Expiry date:

OR CREDIT CARD DETAILS

       /

OR BPAY/STATEMENT/PAYROLL DEDUCTION OPTION
  I will pay my subscription via BPAY/Statement.         I will pay my subscription via Payroll Deduction.          I understand that I will be invoiced quarterly.
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  I authorise my employer to release my financial institution details, including any changes from time to time, to the USU so that direct debit of Union 
subscriptions can be commenced from my account. I recognise that my employer has no financial accountability in this transaction and that if I have 
provided details of more than one account to my employer, the USU will contact me to determine which account I wish to use for paying USU subscriptions. 
This authority will not lapse in its binding effect by the passage of time and will only be revoked by a further written authority.

I agree at all times to have sufficient funds or credit to ensure the electronic transfers occur irrespective of the method of payment.  Failure to pay could 
affect whether I am a financial member in accordance with the rules of the union.

PAYMENT METHOD:SECTION C
✗

Return this form by fax to (02) 9261 3378, email to membership@usu.org.au or mail to: USU, PO Box A1154 Sydney South 1235

I/We ________________________________________________________________________authorise, until further notice, the UNITED SERVICES UNION (User ID: 062819), 
to debit my/our account described in the schedule below, any amount which the USU may debit or charge me/us through the Direct Debit system.

I/We authorise the following: 1. The USU to verify the details of the above named account with my/our Financial institution
 2. The Financial institution to release information allowing the USU to verify the above account details.

wish to pay my USU subscription:  Weekly  Fortnightly   Monthly  Quarterly  

on a:  Monday     Tuesday     Wednesday      Thursday     Friday    effective From:      /     /

Payroll deduction authority can be downloaded at www.usu.org.au


